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Gardenland Express: Third Annual Diversity Dinner a Success!!!
Holiday and Flower Show at the
Missouri Botanical Garden DAP held their Third Annual Diversity Dinner at the Saint Louis Science Center
November 24 - January 2, 2011 James S. McDonnell Planetarium on Thursday, November 4. The unforgettable

evening was filled with networking, ethnic entertainment and dinner under the stars.
Emcees Elliot Weiler, KTVI, and Derek Laney, Mind Mastery, teamed up to host the
much-anticipated event. Special guest, Jim Weddle, Managing Partner at Edward
Jones, also took the stage to provide a few valuable remarks about the importance
of diversity and inclusion in St. Louis businesses.

The Annual Diversity Dinner is DAP’s largest fundraiser and most

substantial source of funding for year-long initiatives including youth

programs and community outreach. This year DAP raised $41,000, which will

M increase diversity awareness in St. Louis schools and businesses . The Fourth
Annual Diversity Dinner will be held November 3, 2011.

www.mobot.org

DAP is on Facebook!

The Third Annual Diversity Dinner would not have been possible without Sponsorship support.

$7,500 Level $1,000 Level $350 Level
Saint Louis Science Center AAIM Employers Association Brown School of Social Work
- Wells Fargo Advisors Ameren UE Behavioral Health Response
Coming Soon: The Boeing Company College Bound
. $2,000 Level Centene Corporation InSight St. Louis
2011 Interfaith ALA Gateway Chapter (St. Louis) Missouri Botar?ical Garden LIFT
Calend Armstrong Teasdale Monsanto Planned Parenthood
alendars Edward Jones St. Louis Children’s Hospital The Presbytery of
Washington University UniGroup Giddings Lovejoy
Webster University Quest Management Pulaski Bank
Consultants UMSL
YWCA

Give Respect, Get Respect Field Trip to the Holocaust Museum

The Give Respect, Get Respect collaborative program between DAP and Edward Jones will devote
it's third session to focusing on religious intolerance by taking a field trip to the Holocaust Museum on
January 12. Teachers, students and Edward Jones Associates alike have been enthusiastic about
embracing diversity and inclusion and demonstrated remarkable progress throughout the first two
sessions. The first session inspired participants to better understand the meaning of diversity and
encouraged them to further s+ Al - explore their own identity through games,
discussion and an ‘ appearance from Playback Theatre.
Paraquad provided an i enlightening opportunity at the second
session with disability training, 2| which allowed individuals to experience
unfamiliar challenges through hands on activities.

Has your company Got Diversity?
scheduled diversity training yet?

Call us to find out more. Donate Today at www.dapstl.org
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